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• Focus on the apprentice’s ability to perform a job function of 

economic value to the employer

• Must still meet the 144 hours RTI/ 2000 hours OJT requirement

• Acknowledges prior learning/experience – calculate advanced 

credit based on percentage of competencies demonstrated (or on 

a weighted average), but no more than 1000 hours can be 

given as advanced credit (per year) and the apprentice can 

spend no less than 6 months in the program

• RTI requirements related to demonstrated competencies can be 

waived for apprentices with prior knowledge/experience

Competency-Based Programs



Topic List vs Learning Objectives vs Competencies

Topic List Learning Objectives Competencies

Anatomy and 

Physiology

• list anatomical terms

• describe key body 

systems 

• explain physiological 

processes for 

maintaining 

homeostasis.

Interview patient to determine the nature of 

the visit or concern, translate that 

information using appropriate medical 

terminology, and record pertinent elements 

of the individual’s medical and 

pharmacological history in the medical 

record. 
Microbiology • understand potential 

sources of 

contamination

• demonstrate sterile 

technique

• explain the microbial 

theory of disease

Prepare instruments and treatment rooms 

for patient use, including the disinfection and 

sterilization of tools and equipment, and 

ensuring that appropriate personal 

protective devices are at hand and in use



New Methodology – Consensus Driven

Consensus-Driven National 

Occupational Frameworks

Each 

Company/Sponsor
Customizes Program using 

the Occupational 

Framework as a guide

OA Staff Review

• AIIA Website

• Standards Builder

DOL LEADERS

/SEAS

Numerous 

companies, SMEs, 

trade associations, 

labor organizations, 

etc. participate in 

development and 

vetting

Contract Intermediaries Identify at least 

9 employers to participate in framework 

development and/or vetting

Urban Institute conducts Meta-

Analysis/Functional Analysis

Urban Institute creates framework and 

vets with Contract Intermediary and 

employers

NATIONAL OCCUPATIONAL FRAMEWORKS



Healthcare

Medical Assistant

Community Health Worker

Medical coder (AHIMA)

Pharmacy technician

Transportation (TLC)

Bus mechanic

Long Haul Truck Driver

Motor Coach Operator

Energy

Energy Line Worker

Advanced Manufacturing

CNC Operator

Mechatronics

Information Technology (AAI)

IT Generalist

Software developer

Cyber Security Analyst

Year One Frameworks
(occupational frameworks are in various stages of development)



Hospitality and Culinary

• Cook/chef

• Tour guide

• Certified Restaurant Manager (NRA)

Transportation (with TLC)

• Signal Repair Technician

• Railcar Mechanic

• Elevator/Escalator Repair 

Technician

Information Technology

• Database technician/analyst

• Programmer

Advanced Manufacturing 

(with NIMS)

• Industrial Maintenance Mechanic

• Tool & Dye

• Machine Builder

• Mold maker

• Stamp Press Operator

• Milling and Turning

Medical/Allied Health

• Surgical technician

• Sterile supply technician

• Environmental Services Mgr.

• OSHA Technician

• CNA/Patient Care Technician

Year Two Frameworks



Innovativeapprenticeship.org

“U.S. Standards”

National Occupational Frameworks

A Look at Live Frameworks



















THANK YOU!!!!

http://innovativeapprenticeship.org/us-apprenticeships

For more information, please contact:

Diane Jones

djones@urban.org

http://innovativeapprenticeship.org/us-apprenticeships
mailto:djones@urban.org

