
Apprenticeship Readiness Program



Labor Shortage and West Michigan Growth

76%
• Employers report having 

problems recruiting new 
employees

33%
• Companies reported the desire to 

expand locally but talent shortages 
as a reason to look elsewhere.



Top Growing Manufacturing Jobs in West MI and  Median 
Hourly Wage

• CNC Machine Tool Programmer-----------------------------------------$22.32

• Machine Repair & Maintenance----------------------------------------$20.85

• Inspectors, Testers, Sorters, Samplers & Weighers-----------------$15.10

• Machine Operators--------------------------------------------------------$16.71

• Builders & Assemblers----------------------------------------------------$13.81



Employers and Partners



Training for Talent

“By 2025, a globally 

competitive workforce will 

require at least 60% of its 

employees to have a 

postsecondary credential —

either a technical certificate, a 

two-year associate’s degree, 

a bachelor’s degree, or more.”

"Building a Better Talent System." Talent 2025: Building a Better Talent System., 2016.



Student Debt Profile

According to the Institute for College Access & Success:

Public 4-Year Institutions and Private Nonprofit 4-Year Institutions

Michigan Average Debt:

$29,450 Rank 9th

Michigan Proportion with Debt:

62% Rank 20th

http://talent2025.org/west-michigan-talent-assessment-and-outlook/


How much does Going Pro cost?

All tuition, fees, equipment, and books will cost 

$0 

Students and their families could save over

$10K



Criteria for Going PRO Grant

• Be 18 years old by June 4, 2018

• Grant is tailored to 18 – 24 year 
olds

• Pass a drug screen

• Be mechanically inclined 
• Work with your hands

• Like to take things apart or put 
them back together



Going Pro Pre-Apprenticeships

• Combination of on-the-job and 
classroom training

• Employed and earning from Day 1

• Employer-paid college education

• Nationally recognized & portable 
credential



Registered Apprenticeship

• Registered with the US Department of Labor

• Typically they are a 4 year, 8000 hour program – you 
work about 2000 hours per year in a full time job

• Receive wage increases as you progress in the 
program

• Employee become a Certified Apprentice at the end of 
the program



Sunday  Monday  Tuesday  Wednesday  Thursday Friday  Saturday  

  1 2 3 4 5 

       

6 7 8 9 10 11 12 

 Applications A re 

Due 

     

13 14 15 16 17 18 19 

       

20 21 22 23 24 25 26 

 Interviews at KCTC  

10:30 ð 4:00 

 Offers Are Made   Drug Testing and 

Employment 

Paperwork  

 

27 28 29 30 31   

  Drug Testing and 

Employment 

Paperwork  

Drug Testing and 

Employment 

Paperwork  

Drug Testing and 

Employment 

Paperwork  

Drug Testing and 

Employment 

Paperwork  

 

       

       

 

MAY 2018



Workplace Excellence Series

Today’s companies demand essential 
workplace skills when hiring, 
retaining, and advancing quality 
employees.

The Workplace Excellence Series is a 
powerful tool to help our pre-
apprentices master soft skills for 
workplace success.



Courses at Kent Career Tech Center

• OSHA 10-Hour 

• Blueprint Reading

• Units of Measurement

• Cutting Tool Materials

• Lockout/Tagout

• Grinding Processes

• Control Panels



JUNE 2018
Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2

3 4 5 6 7 8 9
Workplace Excellence –
WMW

9:00 – 3:30

Workplace Excellence –
WMW

9:00 – 3:30

Workplace Excellence –
WMW

9:00 – 3:30

Workplace Excellence –
WMW

9:00 – 3:30

Workplace Excellence–
WMW

9:00 – 3:30

10 11 12 13 14 15 16
At KCTC

8-4

At KCTC

8-4

At Employers

8 hours

At KCTC

8-4

At Employers

8 hours

17 18 19 20 21 22 23
At KCTC

8-4

At KCTC

8-4

At Employers

8 hours

At KCTC

8-4

At Employers

8 hours

24 25 26 27 28 29 30
At KCTC

8-4

At KCTC – ½ day

Employers – ½ day

At Employers

8 hours

At Employers

8 hours

At Employers

8 hours

Workplace Excellence Instructional Working
30 hours 60 hours 20 hours/wk first 3 weeks

380 during July and August
EVENTS: 



Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4 5 6 7

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

8 9 10 11 12 13 14

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

15 16 17 18 19 20 21

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

22 23 24 25 26 27 28

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

29 30 31

Work at Employer Work at Employer

JULY 2018 
  

 



Sunday Monday Tuesday Wednesday Thursday Friday Saturday

1 2 3 4

Work at Employer Work at Employer Work at Employer

5 6 7 8 9 10 11

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

12 13 14 15 16 17 18

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

19 20 21 22 23 24 25

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

26 27 28 29 30 31

Work at Employer Work at Employer Work at Employer Work at Employer Work at Employer

August 2018



How to Apply 

Log on to:  

westmiworks.org/goingpro



Question or Comments


